REGIONAL MEMORANDUM

No. J 9 4.2 018 SERED-CAR Time:

To:

Republic of the Philippines
DEPARTMENT OF EDUCATION

CORDILLERA ADMINISTRATIVE REGION

Wangal, La Trinidad, Benguet, 2601
Website: www.depedcar.ph | Email car@deprd gov pn
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WORKSHOP ON THE REVIEW& REFINEMENTOF POLICIES/GUIDELINES/

PROCESSES OF THE REWARDS AND RECOGNITION SYSTEM

Schools Division Superintendents
All Divisions

Regional PRAISE Committee

All Others Concerned

In line with DepEd CAR’s continuous effort to enhance the existing guidelines and
implementation of the Rewards and Recognition System, the Regional Office through the
Human Resource Development Division (HRDD) will conduct a workshop on July 2 and 3,
2018 at NEAP-CAR, Wangal, La Trinidad, Benguet.

The activity aims to:
a. Review the coverage, criteria and prizes of each group.

b. Re-examine the MOVs that will be submitted and the online rating.

Participants to the workshop are the following:

Consultant RD May B. Eclar

PRAISE Committee:

Chairperson ARD Bettina Daytec-Aquino
Co-Chairperson Edgardo T. Alos, CAO - Administrative
Members Atty. Sebastian G. Tayaban, CAO - Finance

Emilia M. Faustino, CES - CLMD
Jennifer P. Ande, OIC ~ HRDD
- 2n¢ | evel Representative
Manilyn B. Botilas - ADAS I, 1= Level Representative

Secretariat HRDD:
Rosmarie B. Dalang, EPS
Charline T. Balahyas, ADAS |

Personnel Section:
Eleonora A. Albidas, AO V
Elena C. Tawanna, AO IV

HRDD Margie B. Gardingan, EPS Ii
Emmanueia M. Gabol, EPS ii
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Contact Numbers (Area Code: 074):

Office of the Regional Director 422-1318 Administrative Division 422-1804 CLMD 422-7096 HRDD
Fax 422-4074 Cash Section 423-2215 LRMDS 422-0615 NEAP-R
Office of the ARD 422-9590 Payroll Section 424-3993 ESSD 423-2218 PPRD
ICT Unit 422-1318 Records Section 423-2213 Finance Division 422-5155 QuAD
Public Affairs Unit 422-1318 Supply Section 422-2198 FTAD 424-5187 COA
Legal Unit 423-2214 General Services Unit 422-1804

-422-9590
422-5500
422-9590
422-5187
422-7434



Republic of the Philippines
DEPARTMENT OF EDUCATION

CORDILLERA ADMINISTRATIVE REGION

Wangal, La Trinidad, Benguet, 2601
Website: www.depedcar.ph | Email: caréideped gov oh

SDO Abra Christopher Benigno, OIC ASDS
SGOD Chief/OIC

SDO Apayao Samuel Egsaen, OIC ASDS
Gilbert Villanueva, SGOD Chief

SDO Baguio City Soraya T. Faculo, OIC ASDS
Arthur Tiongan, SGOD Chief

SDO Benguet Nestor Bolayo, OIC ASDS
Lucio Alawas, SGOD Chief

SDO Ifugao Geraldine Baguilat, OIC ASDS
Jacqueline Lunag, SGOD Chief

SDO Kalinga Alfonso Estolas, OIC ASDS
SGOD Chief/OIC

SDO Mountain Province | lrene Angway, OIC ASDS
SGOD Chief/OIC

SDO Tabuk City Virginia Batan, OIC ASDS
Sally Feken, SGOD Chief

4. Meals, snacks and accommodation will be provided to participants from the SDOs while lunch

and snacks will be served to Regional Office participants. Transportation and other incidental
expenses shall be charge to local funds subject to the usual accounting rules and regulations.

Date Check-in Check- | Breakfast | AM snack Lunch M Dinner
out snack
July 1, 2018 - v
4 pm
July 2,2018 v v v v v
July 3, 2018 - v v v v v v
5pm

S. Actached are copies of RM 263, s. 2017 — 2017 Search for the Best Offices and Employees in
the Department of Education — Cordillera Administrative Region and OM 013, s. 2017 — 2017 Search
for the Best in DepED CAR — Regional Office (for RO PRAISE) for reference.

6. Please be guided accordingly.

MAY B. ECLAR, PhD., CESO V

% Regional Director
PRAISE/HRDD/eiram6.2018
Contact Numbers (Area Code: 074):
Office of the Regional Director 422-1318 Administrative Division 422-1804 CLMD 422-7096 | HRDD .422-8590
Fax 422-4074 Cash Section 423-2215 LRMDS 422.0615 NEAP-R 4225500
Office of the ARD 422-9590 Payroll Section 424-3993 ESSD 423-2218 PPRD 422-9590
ICT Unit 422-1318 Records Section 423-2213 Finance Division 422-5155 QuAD 4225187
Public Affairs Unit 422-1318 Supply Section 422.2198 FTAD 424-5187 COA 422-7434

Legal Unit 423-2214 General Services Unit 422-1804



Repubic of the Prilippires
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1 mmmmamm&mmmmﬁwmmmwrm
Committee is once again accepting entries to the 2017 Search for the Best Schools Division, Schools,
School Heads, Supervisors, Teachers, and Now- Teaching Employees in the region.

2. The activity aims 102
a, WMMWW%MW&WW
b. Encourage innovative and sustsinable practices in education.
<. Pmmthtymmmmdamﬁmmmpﬁﬁam

3. Wmmmmmmmmmmmmmw

WO&&M&@W@WWMW} AN entries it each of the category
mwmm{mmmuwmmwm
mmm«mmmm Mmmm@mdmmmm
Commitiee.

4. mmm areas follows:

A. Best Performing School - Elementary level - one public, one private
Secondary level - = one public, one private

B. Best Performing Teacher - Elementary level - one public, one private
Secondary level -~ one public, one private

C. Best Performing School Head - Elementary level - one public, one private
Secondary Jevel < one public, one private

D. Best Performing Non- Teaching - 1% Level - ~-- <= - one public
' 24Level -+---- onepublic

Contact Mumbeen [Ates

mdumm amm Adnsiniatrativg Didelon 4224804

K22AGT4 Cohy Bactioe: 232215 wm gmm HEDD
Offon o 0 ARD 422950 Prigrok Seckes 424.3003 : e | R
e Eme | Somme  BED | B S5 | 26




Republic of e Phllopines
DEPARTMENT OF EDUCATION
CORDILLERA ADMINISTRATIVE REGION

Wongol, Lo Trinidad. Benguet; 2601
Websiie s depedicasgly | Evol  caciidasadgovph

6. Professionalism shall be rated throtgh an online titing sheet to be accomplished by the
Immediate Supervisors, Co-workers and Stakehoiders with some raters to be identified by the
nominees. The link to the online rating will be sent to the ratery identified, as follows:

4. Best Performiing Teacher— School Hesd
One (1) Co-Teacher To'be identified by
One {1) Parent ~ thesominee

b, Best Performing School Head -  Immediate Supervisor (PSDS)

One (1) Teucher To be identified by
One (1) Principal the nominee
One (1) PTA Officer

One (1) Co-empioyee 7] To be identified by
%(I}Fw@mj the nominee

One (1) Frequent Client ) ' the nominee

The names and other details of the mshaﬁ be sent to hrdd depedear@y
before October 25, 2017.

NameofRster | Position

L

7. WWMQ&MWTM&MWMM
unless otherwise stated, is SY 2016-2017 while the Best Pe ng Supervisor, Non-teaching
Personnel and Schools Division is CY 2016, ’

8.  Immediste dissemination of the contents of this m

“ ma Regional Dirsclor iR 42
e Aerinistenive Division 24 . )
4224574 ot Secticns 15 s pogbioys HROD 4229500
maﬁnm 423080 Payrol Bection 243002 £88D 4235218 ol ez
SCT Unit £22:1318 Recoris Baction ©32213 . gy FPRO v
o Public Afaics Unk f-r8ia ] Supply Sactien 222198 Einance Division prodies QUAD AZ2EIBT
Lagal Unit £230214 Geiaret Sarvions binit . FIAD . A COA A22:7434




Enclosure No. 1 to Regional Memorandum No,

2017 SEARCH FOR TOP PERFORMING OFFICES AND EMP

SCHEDULE OF ACTIVITIES
1. September 5,017

the Search
2. Deadline of submissioi of letter of intent/application 2. October 10, 2017

letter with supporting documents of

applicants/nominess to the different search categories

{officially received at DepED CAR Regional Office

Records Section)
3. Preliminaty Evaluation 3. October 11,2017
4, Meeting of PRAISE Commmittée 4, October 13, 2017
5. Rating/Evaluation of documents of applicants 5. October 16 20, 2017
6. Validation 6. October 23 - 28, 2017
7. Finalization of results 7. October 26~ 27, 2017
8. Awarding Ceremony 8. December 8, 2017

HEDD/PRAISRAchacd017




EnclosureNo. 2 to Regional Memorandum No,

AWARDS COVERAGE CRITERIA PRIZE(Per Level)
1. BEST A. Elementary level ~ Eunclosure Ne. 3 1. Plague of Recognition
PERPORMING * one public 2. Cash Prize:
SCHOOL * one private Best-  20,00000
Finalist-  2,000.00
B. Secondary Level -
* one public
¢ opeprivite
2. BEST A, Blementary level — Eiiclosre No. 4 1. Plaque of Recognition
PERFORMING e oné public 2. Cash Prize:
TEACHER e oneptivate Best~ 1000000
Finalist-  1,000.00
B, Secondary Level -
* onepublic
s oneprivate
3. BEST A, Elementary level — Enclosare No. 5. 1. Plague of Recognition
PERFOBMING e onepublic 2. Cash Prize:
SCHOOL HEAD s oneprivate Best-  10,000.00
Finalist-  1,000.00
B. Secondary Level -
* onepublic
s oneprivate
4.BEST A. Level 1 —one public Enclosure No. 6 ‘1. Plague of Recognition
PERPORMING NON- {RO & SDO#) 2. Cash Prize:
TRACHING Bemt - 10,000.00
PERSONNEL Finalisr - 1,000:00
B. Level Il ~one public t
(RO & SDOs)
5. BEST A. Supervisors - one public | Enclosure No. 7 1. Plaque of Recognition
PERFORMING RO & SDOs) 2. Cash Prize;
SUPERVISOR Best- 1000000
' Finalist - 1,000.00
§. BEST A. Al SDOs Encloguie No, 8 1. Plaquie of Recognition
PERPORMING 2. Cash Prize:
SCHOOLS DIVISION Best~  30,000.00
OFFICE Finalist - 2,000.00

HEDD/PRAISE char2017




Enclosure No, 3'to Regional Memorandum No.

c. MPS 2016-2017 - 10 pts.

96% - 100% -10
919 - 95% -8

MOVs

- EBEIS

- MP$ report centified by the Division Office
*Elementsry - Kinder to Grade 6
*Sacondary — Grade 7 to 10

m%}% -6

96%-100%6 -7
91% - 95% -6
86%: - 90% -5
uqmdmmnfeaxhadvmce'

Wmhmwnpmcy@%md
Jsnuary ~ June 2017

- Liquidation report 2016 and January ~ June
217

b. WFP prepared and approved - 5 pts. - WFP approved by the DO §Y 20162017
c. Transparency Board is updated monthly -3 pts. - pictures of transparency boapd with
September 2017 reparts

- gt least S LAC sessfon implementation report
SY 2016-2017

- summary of IPDP signed by the school
w’ m?‘ .‘ ‘1

pproved OPCR SY 2016-2017

1. Title/patent or any proof of ownership:
s CADT/CALY
« TJCT
s Patent
» Presidential Proclamation
# Deedof Sale
2. Deed of Donation & Acceptance

3. Usufruct Agreement

BROD/PRABE/ chac2017




d. Municipal/District - 4

INDICATORS MOVs
b. Clean and Green Prograna - 5 pts. ~ Documentation (reports & pictures}
1. Clean and orderly chssroon and offices
2. Waste management is evident
3. Comfort rooms are clean and water sealed
4. Presence of Gulsyan ss Paavalan
¢. Health and Nutrition - 2 pts - Certification of SDO
1. Nomal-nourished learner and teacher = Reports of school
2. Nojunk food in canteens
d. Child Protection Policy - 3 pts ~ Certification of SDO
1 Nomdemefbtﬁkmg .
5. PArto@ighip -~ « ~ = mommm mo i o e i e 15 Points
a&hwlmmm&yme&ﬁmmhmmm&em «MOAMOU
donations received. <<~+ 10pts « Acknowledgement/official receipt
- PTA Binancial report 5Y 2016-2017
b. Dissemination of DepEd programs during PTA meeting -5 pts | - Documentation
- inutes of meeting
~pictures
6. Strategic Pt « = = -« v vmm m e mie m e e e 10 Points
a. AlP approved and hmplemented ~Copy of AIP and Accomplishment report §Y
, 2016-2017
7. 8chool Awards won (CY 2016 10 CY 2017) -~ - - ~- - - 10 Points | ~ certified photocopy of certificates, plagues,
#. National =10 e,
b. Region -8
¢. Division <6

BRDD/PRAISE/chae 017




Enclosure No. 4 to Regions! Memorandum

B. BEST PERPORMING TEACHER

MOV

L Lesrner Development - « - - - « » w w3 Pointe

2.1) Conducted activities lika remedial classes, home
visitation, tutoring and other related sctivities
Home visitation — 5 pts.
Remedial classes/tutorial -5 pts.

2.2) 100% passing rate and zero dropou~ 10 pts.

1. Instructional plan for the conduct of remedial classes
-approved by the Schiool Head
2. Report of conducted home visitation with docummentation

1. Centification of School Head — 100% passing rate and zero
dropout (classroom)

b) Initiated and organized school and family

partnerships that promote student pesk performance - | 2. Hometoom PTA
10 pts. 8. List of curriculsr and extracurricular activities initiated and
organized with docomentation
4. MOA/Brgy. Ordinance that establishes partnership between
the TPT and Brgy. Officials to promote student/pupil study
mmmz&mmmmmﬁmw
the school hesd)
2. Innovation/Research - ~ = - « = == v~ « -~ 15 Pojnts ,
a) Innovation - 10 pts, 1. Project Proposal approved by the SDS
Conducted an innovation within SY 2016-2017 2. Project Completion Report containing the effect/impact of
which is being used and has improved classroom th&mmﬁmamedbytkesm
 Ifinnovation is a Jearning material, it should be quality
assured by the Division QA Tesm:
¢ Hutilized in the classroom and school, it should be
%
b) Research ~ 5 pts. 1. Research Proposal approved by the SD§
performance
3. Leadership Ability - - « ~ - -~ - - - - - - - 15 Points

a) Able to lead the members of a team to do willingly
the sssigned task/project

1. Certificate of chairmanship in a School, Division or Regional
and/or Community affairs of projiects with & successful
emam(@mmn,&mdem Coordinator, Focal Person)

oo v o o o

2) Undmmkmimmiorthemmumymd
school:

s Intimes of calamities
Municipal/barangay activities

HRDD/PRAISE/char201Y




INDICATORS MOVs
5, Profestionaliftn - - - = - = =~ ~ = == ~n =~ 20 Points
a;mdmmmmmmmmm Note: A Rating Sheet shall be provided where co-workers and
attendance) » School Head

b} Obsetves and demonstrates desirable personal and
professional (RA 6713 and Code of Ethics RA 786)
behaviors like respect, honesty, dedication, patriotisin
and genuine concern for others atall.

¢y'Maintains harmonious relations with superiors,

d) Maintains good repurstion with-respect to financial
matters such as the settlement of his‘her debts, loans
and other financial affairs

+ Ope(1)Co-Teacher
+ One(l)Parent

6. Awards won for the last 5 years - -~~~ -~ 10 Poings
a) National -~ <= = weewrmmwenannn 10 - certified photocopy of certificates, plaques,
b) ReIOf- =« « = = = = = wim wmm i wn 8 etc.
¢) Divigion: -« == =s == mmmmmoanns 6
d) District/Municipal = - - - == === ===~ 4
) School/Batangay - - - - ===~~~ ~=-= - 2

* Pius factor of five (5) points if the schoal where the teacher tenches now as the Best Pevibeming School

HRDD/PRAISE/charl017
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Enclosure No. 3 to Regional Memorandum No.
C. BEST PERFORMING SCHOOL HEAD
The criteria to be wsed will be the selected domaing and indicators provided in the NCBS-SH. Each
domain is assigned with corresponding points. All indicators supported with the required MOVs-will be credited
as indicated.
INDICATORS MOV
1. INSTRUCTIONAL LEADERSHIP - - - -« o v o w ww 25 Points

« Accounts for learning outcomie of school vis-d-vis goals
and margets - 10 pts.

» Conducts classrooms observation and SLAC - 5 pits.

programs - 5 pts.

» Creates and mianages a school process to ensure student
progress is conveyed to parentw/guardians regularly - 5

= MPS, dropout rate, grady ation/promotion mate SY

2016-2017

« Porthlios for sccoimplished cbservation form, M&E
tools, LPs with evidence of supervisory activities,
signature of the teacher and school hesd, minutes
of SLAC

= TAPlan

* Record of intervention program/innovative best
school program

= Record/documentation of card giving day, parents
symposia, minutes of the meeting, home visit 1o
parents and other processes the school observes in

2. SCHOOL LEADERSHIP - - = << v« wm s e min mm
« Involves all intermal and external . » Approved SIF
developing SIP/ATP - 4 pis. .
» Establishes e-BEIS/LIS and baseline data of all| « 1009 eBEIS/updated LIS
performance indicators - 3pts.
* Resolves problems at schiool level and explores several | « Documentation, records, attendance sheet

implementing and sustainitg programs and projects ~4

919% - 95% -4
86% - 90% -3

HRDDPRAISE chan2017




MOVs

« Creates an engaging learning environment - - - 5.pts.

o

Lmﬁmqm&r benchmkmg
,Anemdame

=

»

« Hive organized guidance program, guidance
designates if no guidance counselor, records of
Jents sssisted in their behavi

» Ensures that the objectives of the school development
plan are supported with resources for training and

development programs, assists and ‘mopitors the
development of IPPD of esch personnel - 4 pts.

« Assigns personnel in their areas of competence, Mentors | «
new one -3 pts.

= Activity Requests, Training Designs conducted,

’ Createsafﬁncﬁanﬂscbwl&uedperﬁammawmﬁd

Training Accomplish Reports, TNA conducted, needs
of personnel prioritized and provided

mmmpmgmmﬁmommdwm

committee (PRAISE) - 3 pts.
PARTNERSHIP - - - = - == ==sznoocaveanan=s 10 Points _

+  Omganizes programs that invob s and oft
stakeholders to promote leamming - 5.pts.

= Esablishes sustainsble linkages/partriership with
external stakeholders - Spts.

{eg PTCA volunteers in @dmg program,
committees in Brigada Eskwela, etc.)

« MOAMOU of Adopt a School Program,
certificates of participation in community
affaivs, conduct of school summit, SOSA, school
activities in cultiral shows, learners’ project

HRDIVPRAISRichar2017




MOVs

s} Mamfested genuine &nzhusxmm& pndam:hawbﬁiwnf
the teaching profession (Punctuality, Participate with
student/teacher activities, school attendance duly certified by
the school head,

b) Observes and demonstrates desirable personal and
Mmmmm&mmm;m

c)&mmmmmmﬁxmém
subordinates, learners, parents and other stakeholiders

Note: A Rating Sheet shall be provided where co-

«  Immediate Supervisor

« One{l) Teacher
=  Omnefl) PTA Officer
| A checklist will be provided where some stakeholders

(certification from school head, colleagues, subordinates, identified shall rate the nominee.
IW, «t.i\' staxenn 4:4;:

d) Mainrains good reputation with respect to financial matters

such as the settlement of his/her debts, loans and other

financial affairs (certification from school head and school

administrative officer) _ ’

7. Mmfwdnhsivm----- = =www =10 Points ;

a) National « v wsermdonmaiana e 10 ~ cestified photocopy of certificates, plaques,
b) Region- -« ov oo e e 8 ete.

©) DIVSIOR- = = = = m mmm = = mmes -6

d) District/Municipal - =~ = <= ==« = v o - 4

¢) School/Barangay - <« -« - rvr o ren- 2

HRDD/PRABE/char2017




Enclosure No. 6 to Regional Memorandum No.

D. mmmnmvsmmmmmw&ym

mm MOV
L Rating 2016 Individual Performance Commitment snd
mmm*m-------@am
495 -30 ' - TPCRF
4.7-48-25
45-46-20
43-44-15
364210
2 Accomplishmenst - « - » « - -~ ~30 Points
{Adopted from DO 66, 5. 2007)
a. Innovations~10 ~ Refer to RM 161, 5. 2015 ~ Implementation of the
b R&eamh&Demhmnngmm~S Regional Internal Guidelines/Policies for
¢. Publicstion/Authorship ~5 Appointment and Promotion in Relation to the
d kaxnﬁkmum&p&m&wnmgfwhuw Provisions of DO, No. 66, 5. 2007, D:0, 42,5 2007
in Trainings/Semiriars- 5 and DECS Order No. 57, 5. 1997
e. Chair, Co-chair in technical/planning committee
-5
S‘M-----w----4--~~v~-'--~15«m | T
3. Manifests genuine enthusissm and pride in the| A checklist will be provided where some
b. Observes and demonstrates desirable personal
and professional (RA 6713 & Code of Ethics RA Immediate Supervisor
78363 behaviors like respect, honesty,
dedication, patriotism and genuine concern for To be identified by the nominee:
others at all times
¢. Maintaing harmonious relations with superiors, One (1) co-employee

colleagues, subordinates, cliems (internal &
external}

d. Maintaing pood reputstion ‘with respect to
ﬁmndﬁmmmhnmmofww

One (1) Frequent Client «

mmmmwm
4, Loaderahip - ~ v v v sisn smwi s ==~+-15Points | 1. Cestificate of cheirmanship in 2 School, Division or
a Abletehndthememhmofamw&o Regional and/or Community affsirs or projects with a
feMmmyhdm;taspm
3. Designation’ ith
5. Awards won for the last5 years - - - -~ - - - « 10 Poinite
& Natlomal - r péme o imki vk s 10 Centified photocopy of awards; plagues, ete.
b Region- <~ mwmmeome s amnmmnnn 8
€ Divisions = wwme s vommennn o 6
d. District/Municipal - =« -~ vwwvu. 4
¢ School/Barangay « -~~~ « = «» - = < 2
HROD/PRAISE/cbar?01?




Enclosure No. 7 to Regional Memorandum No.

and Review Forsa (IPCRF) ~~~~ -~~~ ~~ 30 Poloits
495 ~ 30 -~ IPCRF
474825
45-46~20
4344 ~15
3642~ 10
2. Outstanding sccomplishment < - -~ -~~~ 30 Points
(Adopted from DO 66, 5. 2007)
al ion — 10 - Approved s iasplasented iiovasin
b. Research -5 - Approved Research proposal
¢, Authorship/publication — 5
d. Resource Speaker/facilitator — 5
€. Chair, co-chair {technical committees) - 5
3. Professionatiem - - - -~ -~ = -~ ettt 15 Poits }
a mmmmmhmmmdpﬁﬁein&e A checklist will be provided where some stakeholders
nobility of the profession identified shall rate the nominee.
4. Oliserves and demonstrates desirable m‘ .
and professional (RA 6713 & Code of Ethics RA Immediate Supervisor
7836) behaviars like respect, honesty,
others at all times )
e, Maintsing harmonious relations with superiors, One (1) co~Supervisor
colleagues, subordinates, learners, parents and One (1) Frequent Client

other stikeholders

d. Maintaing good reputation with respect to
financial matters such a3 the setdlement of
mmmmmwm

4 LEADERSHIP - - -~ -~=vvv--nnx <-- 15Poines |

2 Aﬁemk&dﬁmmﬁmaﬁammh

1 ux, ! -‘. ’ln&m,mﬁmﬂf
Bepm&an&w&mmnﬁyaﬁﬁmwmmmha

5. Awn&mﬁr&eiﬂt&ymu - - 10 Points

3. Nationgl - « « = «mwwmwmsman 10
B Region- ~==reamemiocnrnn 8
¢ Divigion- - - -~ i ]
d. District/Municipdl ~~«+~ - «~ 4
e, School/Barangay « == =« wwm w=n 2

HRDD/PRAISE b0/




Enclosure No. 8 to Regional Memorandum No.

F. BEST PERFORMING SCHOOLS DIVISION OFFICE

MOV

1. Performance Indicatons -~ - <~~~ - cuvonemennon mm
i mmmrmwzamms ~Spts,
b. Completion Rate 5 pts,
¢. Graduation ~5 pts.
d. Retention Rate -5 pi.
Elementary Secondary
85% & sbove 78% and above - 5pis.
83%-84% - 4pts. 76%-77% - 4pts.
819%-82% 74%75% - 3ps
7800 - 2pts T3/ - 2pm,
T7%-78% ~ 1t 70%-71% - ipu

i
w
B

¥
w
¥

e. ‘Dropout Rate -5 pts.
4] - Spts.
1% - 4pis
% = 3pts,

£ A&E-5pts

85% and shove takers passed -5 poe
83% - 4% takers passed ~4pts,
819 ~ 829% takers passed =3 pts.

7. Perceniage of 2016 pewly comsted teaching mad non-tesching ieme

PRIPOD - « »»~- 10 Podnts

" Deployment report validated on PSIPOP

3. Percentuge of Private School spplicants subaitted their new/recewal
Wﬁhm&mwwmﬁtﬁ 2017~

Mﬂ'------‘a-nn&‘-*wn"-

- Report of Schools with Permits and

g@&nm% < Spts.
919%-95% - Aps.

- Raponefschoo{swk&p&mﬁam

< Voucher of downloaded MOOE




INDICATORS MOVs:

96%-100% - 10pts. - Utilization of 2016 Funds Report
919-95% - 8pts
86%-90%. - 6 pts.
81%-85% - 4pts

76%-80% - 2pts.
% ;.. CeOm o} nﬁm - --v—n‘bq-v-mw“

495 - Wps I - Copyof OPCRF

46%:50% - Spts. | = Reporton number of school sites
419%-45%- 4 pts. with title or proclamation, pateat,
36%-4006 - 3pts, ; o,

0.complaint~ S pts. - Report
1 complaint— 4p8s, ;
2 complsints~ 3 pts.

9. Caves resolved in the Divisiog — - - -~ <~~~ - o ~ -5 Points

Number of cases resolved/total number of cases ’ = Report
90%-100% - 5pts.
80%-89% - 3pts.

70%-79% - 1pt

*SDO with winning entries is given 5 poits per winning entry

HROD/ERAISR/char2017




Annex 1o Eaclosure po. 4 .

Name of Nonsinee:
Divislon:

&Wmmumnammmm
(Poncroslity, Participate with studcat/eacher activicies)

4

1. Demonstxates puncruality of ail tives

i3 mmmmﬂmﬁrmm

4mmmwmmﬁm

5. W%MWMM&GM&

: MMMM {EA mmmwm

@

W

ot wll tiines,

z Mmm&%&muwcﬁmwwum

ammmwmmmmkwmwmm

y& mmmmma

: m:mmwmmmwmmmmgmunwxm
produced gouds, ressurces and techinclogy #nd enconrages appreciacion snd pride of country sod

[C) Mainexins harssoniecs netacions wich supeciars, collengues, SaPCRTIneces, Jearncss
and other stabeboldees peeni

mewha&mwmw

zmmwmmmmmm

&mmmuu;wmwum

{57 Msinzatns good repecation with roapect 10 fnancial matiers sch & the settioment of | Smoagly | Diwgres

T Disclosses pevsonal fnancial incecests as well as that of spouss sad minor-childioen exerci

7. Seaties loans and other financial atlaivs o time. [

 Average: (Toral Score/No. of jems vated)

or infinence of any form by the nomines ok any party.
Given this of » ¥

This &:10 certify that the above tatings were given voluntarily with fibrness and bonesty without toercion

1) School Head A, B,CRD

[2) SPG/SSG President ‘ [A(mon. 1.2.4), Beos15,689)

{3) Co-Teacher aB.Ccab

14) Parent , , |Alnos.15), B, C
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Annex to Knckswre so, 5

(1

® | @

1. Demonstrates puncowality & all Bmes

2 mmmnmmwmm

13. M:ﬁm&dmm&m&zm&m

memﬂmdmdmw

5. Wmmmw%wm

s;m»&mmwﬁwmmﬂ&kdm
xﬂa‘m

n

3 e

1 memmdmﬂmm ‘

12 Wmmamwuwmmwm

I3 %WMMWMWquMmMW

[@pmﬂummmmumwm&uwm

kMWa&m&ykﬂW&mwﬂuﬁm

mwmm»w%mmwmwm

o 1

7. mmwwmmmmwmawum
work outpuss

Dtwerves at all anes Lryalty to the sepublic and o the Rlipino people, promotes we ot ocally

. Rmadswudaﬁawmm&gm

qmmmmm MWMM
and other sexkebokiers

1 mmmk&mmwmw

;zmmmmmmmwm

&mu&mns\mw@:m

.wmﬂmmmmwmﬂuﬂe" demiont ol
Ll her debes, loany sad other Auancial affuirs

1 Wwwmnwﬁaﬁaﬁmdmmm

fimmmmwm»m

o influence of any form by the somines or any perty.

“This is 10 cestily that the above ratings were given voluntarily with faimess and honesty without coercion

Given this of___ L2017,

fRaTER — - ‘ TiTEMS TO BE RATED )
1) Tmmediate Supéovisor ’ |aBC&D

2) Teacher ABCED

1) PTA Offioer Alnos.1,5), B, C.
Ralerences: NCBTS and RA 6713
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Annex to Enciosare 8o, §

ommmm
Name of Nominge:
Division:
gwmmnépﬁuﬁemm&mm Stougly | Disgree | Agee | Sowugly
Patticipets with office sctivities) Disgree Agree

- @ 1 o @ | @
ik Dmommmyaanm
2. Participetes actively in all offce activits T
;&mmwmﬂmhmw 1
[ Gt Tavoived in all ffioe peograsms wad projecs. ‘ I
|5 Commmnicates the DepEid Vision and Mision to sakeholders
wmwmm&mwpmmmwmem Savogly | Digres | Apree | Stoongly
ot il times. W I @
1Mmmwm;unkydmndmm : —
zmmmummamwmmam
gmmmwmmma&hmwmw
{4 Provides hones constroctive fesdbacks and b g 0 give coedits die 10 co-weoke. § I
pnmwmmkammmﬂm ’ '
|6 Serves beyoad wacking houss %0 be sbie to meet coganisations! gouls e CHjectivs 1
mmmmmmmmmmﬁmum f
. Oboerves st all ties Voyalty 1 Hhe repubic and 1o the Alipino peole, promeotes wse of locally
WI i good; ek end s emcourngss sppuiciition snd prde ol coasry
{1 & & } o
1 mmwna&wmwmw 4 :
[E- Miitains good working relationsiip with mmmm |
&me&a&hastmh“uamw
wmmwmmmm”maﬁemw Scrongly | Dilegees | Agios. | Swoogly
SESITO IRCC
1. WMWWnMsm«mwmmm ‘
%

zmmmmmm:nm

or tifluenceof any form by the nomines or axy party.

m (Toal Score/No. of s tabedy

Given this of L2017,
{Position & Divisions)
{RATER .
B immw i
2) Co-employee
) Frequent Client
Bafarences NCBTS and RA 6713
HRDDgIb




Aznnes to Baclosure no. 7 :

‘Name of Nominee:
Division:

[4) Mazifessed poauiae cnchasioss: sad peide s the pobility of the soaching peofomion Seromgly
(Punctaallty, mm-ﬂmmw Disagree

ay

]

o

1. mm&yuﬂm

zmmm&mwmm

[B- Artend sl equiced sesainars and traimings fox poleacional developmen. T

memmmmmdm

5, mmw?mmm;nm

mmmmmmwmmmswmwm Seongly

i«

wm
h mmmmmmammmm

zmmmumwmwmm«m

3, mwmmmmmm s«mwmm

4. WWWWﬂkM;

5. umwum@mm@ﬂww '

16, MWMMQh%wMWWMW

&muﬂu

MammmymmwMMmﬁemmmwdhﬂy
peoduced gaods; resiizoss and sechniclogy and encourages sppreciition and pride of sountry snd

e

stabebolders

5 Maincains Bavmmcesians relaciont with separiorn. coliomgmen, mbordimsn, ienty aact ochas | S

2

iR mmukwmmmmw

zw«mwmwuﬁmmu&m )

3. ?Mﬂ&wa;mmum

D} Maiagains good peputation with reipect ro flaascie! matters sech ammw Stremgly
hisher deis, Toans sl otber fnancial slfsive Dinagree

s

1. mmwmumsuﬁmmmmm

zmmmﬁum&mum

Avesage: (Total Seore/No, of emis rated)

or infloence of any form by the sominee oc any party.

mummmwmmmmmmmmmmm

Giveri this of L2007,
{Sigranure oreer Printed Name)
{Bosition & Diviskoss)

IRATER ; TEMS TO BE RATED
1) Immediated Supervisor ) ; 4, B, CAD
2) Co-Supervisor ) B CRD
13) Frequent Client ’ {May rate applicable items only
Bedevenies: NCETS aod BA 67353
BRUD/gtb
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