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2019
FOR y Undersecretaries
CA -

Assistant Secretaries DEPED-
Bureau Directors

Regional Directors

Schools Division Superintendents

Heads of Public Elementary and Secondary Schools
All Others

FROM : DIOSDA SAN ANTONIO
Director I

Officer-inschatge, Office of the Undersecretary for Curriculum and Instruction

SUBJECT : NOMINATIONS FOR THE PUBLIC MANAGEMENT
DEVELOPMENT PROGRAM OF DAP

DATE g 1 July 2019

The Public Management Development Program (PMDP) of the Development Academy
of the Philippines is accepting nominations for its Middle Managers Class Batch 22
which is set to open on September 30, 2019.

MMC is designed for “High Performing and High Potential” (HP-HP) Section and
Division Chiefs, SG 18-24 positions, and aged 50 years and below. It is delivered in a 5-
month Residential Training with monthly long breaks, a 11-day Sensing Journey, and a
6-month Re-Entry Project conceptualization and implementation.

The nominee shall submit the following documents:

1. PMDP Form 1-B - Nomination of the Head of the Agency (To be accomplished by the
Head of Agency)

2. PMDP Form 1-D - Assessment by the Immediate Supervisor (To be accomplished by
the Immediate Supervisor)

3. PMDP Form 1-F - Agency Screening Certification (To be accomplished by the Office
Personnel / Administrative Officer)

4. Medical Certificate with Laboratory Results attached (To be accomplished by the
Nominee and Physician from a Government Hospital, other than the agency’s
clinic/hospital)

5. Updated Personal Data Sheet - CSC Form 212 (To be accomplished by the nominee)




6. Certified True Copy of CSC Form 33 (Appointment Papers) (To be accomplished by
the Office Personnel / Administrative Officer)
7. Certified True Copy of Designation Order (if applicable) (To be accomplished by the
Office Personnel / Administrative Officer)
8. Original / Certified True Copy of Transcript of Records
9. Certified True Copy of Birth Certificate
10. Copy of the Organizational Chart
11. Nomination Letter from the Regional Director or his/her duly authorized
representative (thru the Regional HRDD Chiefs)

Accepted applicants will receive a scholarship grant from the government through DAP.
Scholars who complete all modules are given a Certificate of Completion of Residential
Training. A Diploma in Development Management is also given to those who complete
the modules, and have an approved Re-Entry Project (ReP) Plan or Capstone Paper.
MMC scholars who complete the implementation of their projects are conferred a Master
in Development Management degree.

All required documents must be submitted to the Regional Human Resource
Development Division (HRDD) Chiefs for evaluation and proper endorsement to the
National Educators Academy of the Philippines - Professional Development Division
(NEAP-PDD) with the Nomination Letter signed by the Regional Director on or before
28 July 2019.

The nomination forms and admission  guidelines may be downloaded
from www.dap.edu.oh/; ueip/forms. For further inquiries, you may reach the Program

Managef ofPMDPRech:tment and Admissions, Ms. Milette F. Young, at telephone
number (02) 631-0921 local 127 and (02) 631-2128.

Immediate dissemination of and appropriate action for this advisory is desired.
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Wangal, La Trinidad, Benguet

July 9, 2019

To: All Schools Division Superintendent
All Divisions
£ All Others Concerned

For information and dissemination and guidance. Please submit nominees and hard copy of documents on or before
July 22,2019 addressed to the Human Resource Development Division, DepEd-CAR, Wangal La Trinidad, Benguet.

M . ECLAR, Ph. D., CESO V
Qtegional Director

HRDD/cfm/jav
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The Public Management Development Program (PMDP),
the National Government's Career Executive Service
Development Program, is now accepting nominations
for Middle Managers Class (MMC) Batch 22.

OPENING DATE:
SEPTEMBER 30, 2019

Accepted applicants will receive a scholarship grant
from the government. Scholars who complete all

modules are awarded a Certificate of Completion of BATCH 22
Residential Training. Scholars who complete the

modules and have an approved Capstone Project (CP) It _has a Smonth Residential
Plan are awarded a - Diploma in Development Training with monthly week-long

MIDDLE
MANAGERS

Management. Finally, scholars who complete the
implementation of their projects are conferred a
Master in Development Management degree.

SUBMIT YOUR APPLICATIONS NOW!

@® (026312128/63109211125 € /dap.pmdp

breaks, an 11-day Sensing Journey,
anda 6-month Capstone Project
development, implementation in the
agency, and final presentation

Learn more about the admission
guidelines - +-and«» access - the
nomination forms through
www . dap edu.ph/pmdp.

@ pmdp.admissions@dap.edu.ph @ dap.edu.ph/pmdp

The Public Management Development Program is a purposive and integrated professional development program for public managers
in the third level of the bureaucracy and their successors. The Program is seen as a clear direction towards professionalizing the
bureaucracy by producing a corps of developmentoriented, competent, dedicated, and honest government executives.

This leadership initiative is overseen by a Steering Committee composed of the National Economic and Development Authority,
Department of Budget and Management, Department of Finance, Civil Service Commission, and the Career Executive Service Board.

The Development Academy of the Philippines (DAP) has been tasked to implement PMDP, as part of
its mandate to carry out human resource development programs designed to instill development perspectives and
advance management capability in the leadership of the key sectors of the government and the economy.
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