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In line with DcpEd Order (DO) No.  19,  a. 2022 or the  Dejaar+.nent a/Eczt/aatl.orz Aden.t
Selection  Jngan  /:A4SP/,  the  DepEd  Order  No.  007,  a.  2023  or  the  Guidez£.rLes  on  tjie
Reeruitrr.ant,  Selechon,  and Appointment  (RSA)  irt the  Depanmien;& of Eduoa:tion, `r`rt±s.
I-ccent]y  issued  on  22  March  2023  Stipulating  qystetnatic  operational  guidelines,
nile8, and  regulJ]tions that shall govcm the hiring and proBiotion Of pcrsonncl in
DcpEd to rust and accond lcvc] po8itionB.
Nece39ary capability building activitic8 to all HRMC)a and HRMPSB membcre in the
Regional  and  Schools Division  OfficcB havt: already bccn conducted  to Strengthen
their understanding of the new pohc±eB, ensure smooth trangition to the new oy8tcm,
and griarantcc proper inplcmentation in their rc®pccti`re F308 and SDoe.

Follo`wing  the  completion  Of scrics  Of capability  building activitieg to  HRMO@ and
HRMPSB  me=ibers  in  all  the  6  Rcgion®.  there  i®  a  need  to  conduct  a  almilar
orientation for ftyBd Appointing OfficcrB/Authoritieg to:

I.   Discuss the salient points and lccy fcatureB of the new MSP and RSA poficy;
2.   I+ovide guidance in understanding and interpreting the hiring and promotion

guidcline8. criteria, and prooedurcs in cxerd8ing sound diacoetion;
3.   I+ovide an avcnuc to Share bcBt practicc8, strategies, and approacheg in the

cxcrcicc of Sound di8crction in the selection and appointment proce8B; and
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Cordil]era Administrative Region

TO:        SCHOOLS DIVISION SUPERINTENDENTS/ OICs
ALL DIVISIONS
ALL OrHERs CONCERNED

For information and guidance.

ESTELA p. Leo
Director

For the Regional Director:

APR   2 5  2023

1:1+

25 April 2023

-CARIflo RID, CESO Ill
/ Regional Director

ROHAI
Director I

ILLO, CESO V
Assistant Regional Director
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Officer.:inJ=harge, Office Of the Underseenata:ry fior
ELrran Resource and Organdantioral Deueiopmerit

SUBJECT        :   Merit  Selection  Plan  |HSP)  and  Recruitment,  Selection  and
Appointment    (RSA|    Guldellnes    Oriezitatlon    for    DepEd
Appointing Officers /Authoritle8

DATE                  :    31 March2023

In line with DepEd Order (DO) No.  19, s. 2022 or the Deparfuent a/Eczztcafron Meri.f
Selecfron Phan /MSP/,  the DepEd Order No.  007,  s.  2023  or the  Gitide!ines on the
Rec"itmeut, Selection,  cnd ADpoinlmerut azsA) in the DepariTnleut Of Bduca;tiorL, was
recently issued  on  22 March 2023  stipulating systematic operational guidelines,
rules, and regulations that shall govern the hiring and promotion of personnel in
DepEd to first and second level positions.

Necessary capability building activities to all HRMOs and HRMPSB members in the
Regional and Schools Division Offices have already been conducted to strengthen
their understanding of the new poncies, ensure smooth transition to the new system,
alrd guarantee proper implementation in their respective ROs and SDOs.

Fouowing the completion of series of capabhity building activities to HRMOs and
HRMPSB  members  in  all  the  6  Redons,  there  is  a  need  to  conduct  a  similar
orientation for DepEd Appointing Officers/Authorities to:

1.  Discuss the salient points and key features of the new MSP and RSA potty;

2.  FTovide guidance in understanding and interpreting the hiring and promotion
guidelines, criteria, and procedures in exercising sound discretion;

3.  FTovide an avenue to share best practices, strategies, and approaches in the
exercise of sound discretion in the sele'ction and appointment process; and
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4.   Discuss  stratectes  on  aLchieving the  targeted  PRIME-HRM  maturity level of
their concerned offices.

In  this  connection,  the  concerned  Regional  "rectors  and  Schools  "whion
Superintendents  (A|]pointing  Omcers/Authorltles|  shall  partlclpate  the  said
activity.

The details on the venue and date are as follows:

Date
(InchsiveOfThavelThne)1,I

May 2-4, 2023
(Luzon Cluster)

May 8-10, 2023
ovisMin Cluster)

Partldprto
qans and SDS)

LtHZON:
CAR, Regions I,11, HI, IV-

A, IV-B, V and NCR

T

Venue*
*Exac€ uetwe to be anno!unca=d

in a sepcrm±e adiiisory

Within Metro Manila

VISAYAS:
Realons VI, VI, VIII

I-JmAO:
ReSons IX, X, RI, rm

and CARAGA

Within Cebu

I

i

The program win start at exactly 8:30 a.in. on Day 1, and will end at 3:00 p.in. on
Day  2.  Attached  for  your  reference  is  the  schedule  of activities  /see Annex 8/.
I+ovision of meals and accommodations ivill be as follows:

In addition, the  RSP-NTWG members listed in Annex A are likewise requested to
serve session facilitators and resource speakers during the activities. The concerned
RDs and SDSs are requested to authorize their participation.

Travel expenses of the participants shall be charged against local funds; while the
travel expenses of the RSPI-NTWG (Annex A), external resource person, and program
organizers  shall  be  charged  against  FY  2023  0PDNTP  funds  of BHROD-HRDD.
Kindly be  advised that the board and lodging,  including meals,  of drivers of the
participants (if any) shall not be covered by the program organizers.

All expenses shall be subjected to existing budgcting, accounting, and auditing rules
and   regulations.   All   other   details   and   administrative   alTangements   will   be
announced through a separate advisory.
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Participants  are  requested  to  confirm  their  attendance  one  (1)  week  before  the
scheduled run to Ms. Gilyn Criaostomo throuch the HRDD telephone number: (02)
470-6630 or email address: bhrod.hrdd@deT}ed.  ov.Dh.

Thank you very much.

q3HROD-©D/Gob]
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AnnezE A: List of NTWG Members

Luzon Cluster

Name Position Governance Level

1.     WiHiedo E. Cabral ReSonal Director NCR

2.     ChelTy Mac L. Linbaco Schools Division Superintendent Malaybalay City

3.    Susan s. Collano Schools Division Superintendent Naga City

4.    Arme pelias Chief Administrative Officer Region 4A

5.    ElsaMariano Administrative Officer V NCR

6.    Anna Liza Aurellano Administrative Officer V Vigan City

7.    Anrin purisima Administrative Officer V Pangaanan 11

8.    Isabeha sanpayari Administrative Officer V Palawan

9.    Menchie Kubayashi Administrative Officer V Pasig City

VisMin Cluster

Name Position Governance Level

1.   Wilfredo E. Cabral ReSonal Director NCR

2.     Cherry Mac L. Limbaco Schools Division Superintendent Malaybalay City

3.    Susan s. Collano Schools Division Superintendent Nasa City

4.    Harvie vfllamor Chief Education Supervisor Region 8

5.    Janice Ganalong Supervising Administrative Region  1 1Officer
6.    Andel Garque Administrative Officer V Guimaras

7.    Arma Liza Aurellano Administrative Officer V Vigan City

8.    Jose Mariano Barril Administrative Officer IV Leyte
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IND[cATlvE pROGRAn4 OF ACTlvlTlrs

Merit Selection Plan (MSP) and Recruitment, Selection and Appointment (RSA)
Guidelines Orientation for DepEd Appointing Officers/Authorities

May 02 - 04, 2023 (I,uzon)
a,nd May 08 -10, 2023 (VisMin)

`,  rfuB,,,y` In.

PM
•ngress and Checkin of Pcuticiparits

HRDD OrganizingCommitteeRSPNTWGParticipants

AM

Operriltg Program

HRDD OrganizingCommittee,Director,Undersecretary,Sessfori I.. FTeliminaries and House Rules

Sessfori 2.. Presentation of HR Overview, RSP
ationale and Road Map integrated to MATATAG RSP NIVG, &CSC

Sessjo7i 3.. PRIME HRM RSP Core System;
trategies on Achieving Maturity Level 11 and Ill

PM

Sessjori 4.. Salient points of the DepEd MSP and

RSP N"G

SA Guidelines

Sesst.ori 5.. Overview and key points of the Hiring
ocess (Teaching, Non-Teaching, Related

Caching and School Admin)

Sessjori 4.. Appointment, Discretionary Power,
Otest

AM

Sess{ori 5.. Appointments and Discretionary Power;

RSP NTWG,HRDDF`acihators &Participants

Otests

Wiorkshop: Workshop on eualuatiorL and, selechon
cmong the top ranking appliecuts cnd, dealing ujith

rotests (Case stud,ies/ situcndonal altakysis)

Sess{.on 6.. FTesentation of Output from the
orkshop on Appointment and Protests

PM

Session 7.. Ways F`orward, Next Steps, and
H RDD F`acilitatorsouncements for BHROD upcoming events andI   `tiatives

Closing Program; Egress o_f Pcndcipards
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