Republic of the Philippines
Department of Education

Cordillera Administrative Region
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Chiefs, CLMD, CID, SGOD
DEPE-Cr.2

From: ESTELA‘@. CARINO EdD, CESO JII
Director IV/Regional Director q\\o\“’

Subject: SUBMISSION OF ACCOMPLISHMENT AND INPUTS TO THE
REGIONAL MICRO, SMALL AND MEDIUM ENTERPRISE (RMSME)
PLAN

1. The Regional Micro, Small and Medium Enterprises Council (RMSMEC)-CAR
shall conduct the midterm review of the Micro, Small and Medium Enterprises
(MSME) Development Plan on February 23, 2021.

2. In this regard, all Schools Divisions are required to submit their division
accomplishment particularly on the identified indicators under Strategic Goal 3:
Strategic Goal #3: Enhanced Management and Labor Capacities.

3. The e-copy for the template is emailed to the division offices’ emails for
uniformity of reports. All reports shall be emailed to essd.depedcaragmail.com with
‘RMSME ACCOMPLISHMENT REPORT” as subject. Deadline of submission is on
February 12, 2021.

4, For information and compliance.
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Regional Micro, Small and Medium Enterprise Development Council-CAR (RMSMED-CAR) Workplan for
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STRATEGIC GOAL #3: ENHANCED MANAGEMENT AND LABOR CAPACITIES

“A competent and capable management and labor force working together in an atmosphere of mutual trust and respect towards greater productivity

and competitiveness for the MSMEs”

1

Encourage and promote
entrepreneurship and
equal opportunities for
all including women and
youth

DepEd

A

Vo« of MOA prepared and approved with the
ndustry to increase the no. of hours of SHS
job immersion

M

No. of policy recommendations prepared on
Mm implementation of competency

ssessment and certification mandatory for
SHS

No. of SHS assessed and certified

N

<

. of modules on Entrepreneurial Mindsetting
developed and approved

TESDA

No. of modules in entrepreneurship in the
Special Training for Employment Program
revised and approved

No. of graduates

No. of enrollees

DBM

No. of procurement processes and guidelines
simplified and recommended for approval to
avoid delay in the issuance of toolkits

No. of simplified process and guidelines
approved and implemented

DOLE

No. of proposals to allocate higher budget for
YEP (Youth Entrepreneurship Program,
Government Internship Program (GIP),
Special Employment for Graduating Students
(SPES), and DOLE Integrated Livelihood
Program (DILEEP) prepared

No. of proposals approved and implemented

DA

No. of MSMEs enrolled in the GREAT Women
Project

No. of trainings conducted

DOST

DTI

No. of MSMEs enrolled in the GREAT Women
Project

No. of trainings conducted

No. of MSMEs enrolled in the GREAT Women
Project

No. of trainings conducted




Regional Micro, Small and Medium Enterprise Development Council-CAR (RMSMED-CAR) Workplan for
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LEAD TARGET ACCOMPLISHMENT
NO. STRATEGIC ACTIONS AGENCY STRATEGIC MEASURES 2017120182019 ] 20202021 [ 2022 | 2017 | 2018 | 2019 2020 REMARKS/ DETAILS
12 |Enhance labor capacities TESDA  [No. of MOA with industry/business
through HRD, gender establishments on the implementation of
diversity and gender Supervised Industry Learning forged
sensitivity programs for No. of profiles prepared
MSMEs; TESDA _|No. of MOA with industry/business
establishments on the institutionalization of at
least 50% of the workforce are NC or COC
holders forged
No. of policy recommendations prepared
No. of policy recommendations approved
13 [Intensify advocacy and DTI No. of Kapatid Mentor ME enrollees and
education campaigns on graduates
laws/policies relevant to ratiunies
labor and related
policies Youth Entrepreneurship Program Roadshow
conducted
No. of Trabaho, Negosyo at Kabuhayan
conducted
No. of MSMEs assisted
No. of Sales Generated
No. of EIC materials distributed
DEPED | _jMoTof activities conducted through social
TESDA media platforms/ Digital/virtual platforms.
Intensify advocacy and DOST
education campaigns on DTI
laws/policies relevant to DOLE
labor and related CDA
policies DOT
DOLE No. of MOA/JMC with LGU to institutionalize

immersion of SHS forged




